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Louisville Metro Human Relations 
Commission 
410 W. Chestnut Street, Suite 300A 
Louisville, Kentucky 40202 
(502) 574-3631 
(502) 574-3577 fax  
(502) 574-4332 TDD 
Email:  hrc@louisvilleky.gov 
Website: www.louisvilleky.gov/HumanRelations 

 
 

  

 

 

 

 

 

THE MISSION 

of the Louisville and Jefferson County Human 

Relations Commission is to promote unity, 

understanding and equal opportunity among all 

people of Metro Louisville and to eliminate all 

forms of bigotry, bias, and hatred from the 

community. 

Jerry E. Abramson, Mayor 

Carolyn Miller-Cooper, Executive Director 
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LOUISVILLE:  WHERE ALL ARE WELCOME 

A STATEMENT OF VISION 

 
Louisville commits to being a city 
where everyone feels at home.  That 
which we share in common and that 
which is unique will be equally 
valued.  We will weave our diverse 
communities into a rich tapestry.  
The City can thrive only when all are 
included and when responsibilities ς 
personal, political and business ς are 
honored. 
 
We are determined  
 

 that all will have the opportunity to succeed, 

 that every voice raised within our city will be heard, and 

 that common decisions will be made with respect for all. 

 
This vision of integrity and justice challenges each of us to forge relationships of 
acceptance and equality that shall become our legacy for future generations. 
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City of Louisville

1962: Louisville Human Relations Commission
establishedbyBoardof Aldermen.

1963: Board of Aldermen passeda city ordinance
barring discrimination in public accomodations
(amendedin 1994, 1999, 2001, and2004).

1965: Boardof Aldermenunanimouslyapprovedan
ordinance prohibiting racial discrimination in
employment practices in Louisvilleand charged the
HRCto serve as the enforcement agent for Federal
CivilRights(amendedin 1994, 1999, 2001, and2004).

1967: Boardof Aldermenapprovedan open housing
ordinance for Louisville--it took effect without the
mayor'ssignature.

1969: Board of Aldermen approved an ordinance
requiring equal opportunity in city contracting
(amendedin 1988, 1999, and2007).

1978: Board of Aldermen approved an ordinance
requiring that City contractors be equal opportunity
employers.

1991: Board of Aldermen approved an ordinance
making Louisville's open housing law substantially
equivalent to Title VII of the FederalCivil RightsAct
(amendedin 1994, 1999, 2001, and2004).

Board of Aldermen approved an ordinance
protectingall personsfrom tortious actsof interference
with their person and/or their property motivated by
hateor bias.

1999: Board of Aldermenamendedits ordinancesto
extend anti-discriminationprovisionsrelating to public
accomodations and employment to include sexual
orientationandgenderidentity (amendedin 2004).

Jefferson County

1967: JeffersonFiscalCourtadopteda resolutionto
implement the State statute provisions for equal
employment opportunity (amendedin 1994, 1999,
2001, and2004).

1987: JeffersonFiscalCourtapprovedan ordinance
requiring that County contractors be equal
opportunity employers (amended in 1994, 2005
and2007).

1988: Jefferson Fiscal Court approved an
ordinance to implement the State statute
provisions for barring discriminatory practices in
public accomodations(amended in 1994, 1999,
2001, and2004).

1999: JeffersonFiscalCourtapprovedan ordinance
to prohibit discrimination in housing, public
accomodationsand employment to include sexual
orientationandgenderidentity (amendedin 2004).

 

 

 

  

CIVIL RIGHTS LEGAL TIMELINE 

LOUISVILLE METRO GOVERNMENT* 

*In 2003, the former City of Louisville 

and Jefferson County governments 

were merged to form the 

Louisville/Jefferson County Metro 
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